SWK 450

SOCIAL WORK PRACTICUM - 9 Semester Hours Credit

PREREQUISITES:

Social Work majors only; completion of social sequence of prerequisites. Taken concurrently with SWK 448. Thirty-two hours per week throughout the semester of field instruction supervised by a professional social worker in a local social service agency. Focus is on implementing from previous courses the practice skills, as well as learning the structure, function and policies of social work agencies.

The objectives of the Field Practicum in preparing students for entry level generalist social work practice may be stated as follows:

1.  To cultivate knowledge, values, and skills presented in the course context so that they         may be further internalized, and applied in the practice setting.

2.  To apply a basic understanding of client behavior(s) interacting with the social             environment in making appropriate assessments for intervention planning with clients.

3.  To apply knowledge, values, and skills in establishing purposeful helping relationships       with clients, emphasizing affirmation of client autonomy and diversity, especially with       women and minorities of color.

4.  To apply knowledge, values, and skills in the problem solving process as utilized in            generalist practice with individuals, families, groups, communities, and organizations.

5.  To become familiar with the service delivery system in the community, and adept at           locating appropriate community resources as needed for clients.

6.  To utilize a research knowledge base to evaluate practice effectiveness and program           effectiveness.

7.  To accept and integrate the values and ethics of the social work profession.

FIELD PLACEMENT AGREEMENT
This agreement is to recognize the cooperative nature of field placement between the Social Work Program of Mississippi College and the Social Service Agencies who accept our students for the practicum experience.

Agreement between: 
The Social Work Program

Department of Sociology, Social Work, and Family Studies

Mississippi College

Clinton, MS 39058

and

Agency Name                                                                                                                                     
Address                                                                                                                                              

Telephone                                                                                                                                            
Responsibilities of the Social Work Program, Mississippi College
The College will:
1.  provide the Agency with information that states the objectives, policies, and content of the             Social Work Program and the field placement courses;

2.  provide the Agency with information about the student’s academic background, work and              volunteer experience, learning goals for field instruction, career goals as well as personal                interests and skills;

3.  cooperate with the students and the Agency to assign student(s) and to set the direction for             learning goals and objectives (The Agency makes the final decision regarding acceptance of a        student);

4.  provide performances evaluation forms for students to be completed by the Agency Field               Instructor at the semester’s end;

5.  provide a Field Coordinator for on-going assessment/consultation with the Agency Field                Instructor regarding the student’s progress;

6.  provide a weekly seminar on campus for all field placement students to integrate the field               experience with previous course content;

7.  assume the responsibility for evaluating the overall performance of the student and assigning         the semester grade;

8.  assume the responsibility for final approval of all Agencies and Field Instructors participating        in the field placement component of the Social Work Program;

9.  observe rules of confidentiality as understood within the framework of social work education         in all matters related to field instruction.

Responsibilities of the Agency
The Agency will:
1.  provide a field instructor who meets the qualifications defined by the College in accordance           with standards set forth by the Council of Social Work Education;

2.  grant the Field Instructor the necessary time to fulfill responsibilities as defined in this                     agreement and in the manual;

3.  agree to provide a work area and appropriate resources to enhance the student’s learning;

4.  retain basic responsibility for social services rendered to clients of the agency.

The Field Instructor will:
1.  be available to the student to provide on going evaluations of his or her field experience in             accordance with Agency standards for supervision. At least one hour per week will be                    scheduled to evaluate performance and assess learning goals;

2.  complete the written evaluation of the student’s performance at semesters’ end and                         participate in the formal evaluation process;

3.  plan work tasks to meet learning objectives and coordinate those experiences for the                       student(s) that will:

a.  meet the educational goals and objectives;

b.  enhance the student’s knowledge of the social work profession and the development 
     of skills required for the generalist practice of social work;

c.  orient the student to the overall purpose and function of the agency and to the client 
     population and the full range of services provided by the Agency;

d.  orient the student to other systems that are involved in service provision for clients.

Should a student demonstrate continuing problems adapting to the Agency expectations, the Field Instructor will notify the Field Coordinator and consult together regarding the conditions of continued placement.

The Agency is vital to the senior Social Work student’s learning experience. The Agency Field Instructor plays a key role in the practical education of these students. The College recognizes the interdependent relationship on behalf of the program and the students. Both the Agency and the College enter this agreement with the intention of cooperating with the other in meeting the educational needs of the student and fulfilling the conditions of this agreement. Each agrees to promote the interests of the profession of Social Work as well as the functions of the Agency with the community.

For the Agency





For the College

Title



Date



Field Coordinator

Date

Title



Date



Director,


Date

Social Work Program
FIELD INSTRUCTION EVALUATION
Student___________________________________________________ Date________________

Field Instructor_____________________________________Telephone____________________

Agency_________________________________Address________________________________

This evaluation will be an important indicator of the student’s performance in the course and will become a part of his or her permanent file. Please rate the student’s demonstrated performance relating to each of the following criteria. Place a number 1 to 6 beside each criterion based as follows:

1 - superior



4 - marginal

2 - good



5 - poor

3 - acceptable



6 - no opportunity to evaluate

I. Development of Professional Self
A.  Values and Attitudes:
           
Maintains non-blaming attitude

           
Demonstrates respect and concern for all people

           
Refrains from imposing own values on others

           
Permits self determination

           
Is receptive to new ideas

           
Handles confidential material appropriately

           
Demonstrates acceptable professional behavior based upon NASW Code of Ethics

           
Guided by social work ethics and values in relationship with a diversity of clients, 

especially ethnics, minorities of color, and women

B.  Self-awareness:
           
Recognizes his or her own feelings and attitudes

           
Handles own feelings and attitude appropriately

           
Uses self in a disciplined way in interaction

           
Recognizes difficult areas in doing a task

           
Seeks help when needed

           
Able to accept and make use of constructive criticism

           
Demonstrates ability to recognize and deal effectively with own biases and 

prejudices

           
Able to behave in a non-discriminatory way

C.  Professional Skills:
            Distinguishes between personal, professional, agency, and student roles

            Applies theories and intervention techniques from academic courses to practice

            Is an active participant in the conference time with the field instructor

            Organizes and carries through tasks

            Actively seeks out new learning experiences

            Helps express, define and redefine own learning goals

            Transfers learning from one experience to another

            Demonstrates ability to clearly communicate feelings and/or ideas

            Orally

            Non-verbally

            Written

II. Working with Client Systems
A.  Assessment of the problem(s):
            Perception of client(s) current needs

            Perception of client(s) current feelings

            Perception of client(s) current interactions

            Perception of client(s) significant past life experiences as related to current 

behavior and problem(s)

            Determines necessary information for assessment

            Actively seeks needed information

            Accurately assesses the client’s capacity and desire toward change

            Identifies resources for and constraints against change

            Formulates explicit assessment statements

            Considers problems present on personal, interpersonal and environmental levels

            Can document his or her assessment

            Overall assessment skills as revealed in verbal and written evidence

B.  Intervention
            Establishes, clarifies, maintains, and manages an effective purposeful helping 

relationship

            Formulates realistic goals and intervention plan with the client system

            Is able to distinguish between personal reaction to client system and professional 

responsibility

            Maintains a professional response to hostile, aggressive or otherwise troublesome 

client behavior

            Is able to start where the client system perceives the need/problem

            Is able to provide practical support to client system when appropriate

            Demonstrates appropriate expressions of empathy

            Recognizes and responds appropriately to:

            Verbal communication
            Non-verbal communication

            Recognizes incongruousy between verbal and nonverbal communications when 

present

            Works with individual, groups, organizations outside the client system to 


intervene/plan for change

            Acts as an advocate for a client system where appropriate

            Demonstrates ability to evaluate practice intervention and goal accomplishment

            Prepares the client for termination

III. Functioning Within Agency
            Arrives at agency promptly and at assigned times

            Calls if unable to come to agency due to illness or emergency

            Presents a professional appearance consistent with agency dress code

            Follows directives and completes assignments as outlined by supervisor

            Demonstrates an understanding of agency policy and services

            Makes appropriate use of agency resources for client systems as well as own 

learning

            Demonstrates understanding of agency procedures to provide service

            Complies with agencies’ method for recording

            Participates appropriately in agency meetings

            Demonstrates an ability to relate appropriately to support staff as well as other 

agency professionals

            Demonstrates ability to participate effectively in program evaluation

IV.  This student will soon graduate. Would you recommend him or her for employment as a                 B.S.W. entry level professional social worker?

            Yes

            No

             Not sure (explain on back)


Recommended final grade for practicum             
COURSE EVALUATION
Semester:_______________Course:________________Instructor:________________________

In order to help us improve our course in the future, we need feedback from you regarding what was helpful, what was not helpful, and how effectively you feel you have learned. Please answer this questionnaire as honestly as you can. Use the back of this page if you necessary. Thank You.

Was the course useful? How?

If we were going to change everything about the course but one thing, what should that one thing be?

If we were going to change only one thing, what should it be?

Is there anything you think we should have covered that we did not? If so, what?

Have you been able to use what you have learned? How? If not, why not?

What suggestions or comments do you have about the course in general–content covered, number of participants, length and number of classes, text, handouts, teaching style, tests, class exercise, etc.

